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Equality Policy

Introduction

The Scottish Human Rights Commission promotes and protects the human rights of everyone in Scotland. We are working to increase awareness, recognition and respect for human rights, and make them more relevant and easier to apply in everyday life. The Commission is independent of the UK and Scottish Parliaments and Governments. 

Policy Statement
The Scottish Human Rights Commission takes a human rights based approach in our organisational governance and our work. This includes promotion and demonstration of equality of opportunity and diversity which is central to our work. A core pillar of a human rights based approach is non-discrimination and equality. 

We provide equality of opportunity and will not tolerate discrimination on the grounds of: age, disability, gender reassignment, marriage and civil partnership, race, religion or belief, sex, and sexual orientation or other status. 
We believe equality and diversity is integral to the success of our organisation. 
Purpose

This policy and its supporting documents set out our approach to promoting and delivering equality and diversity in and through our work. 

Scope

This policy applies to all Members of the Commission and its staff, as well as to third parties who undertake work on behalf of the Commission. 
Human Rights and Equality Legislation

The Human Rights Act 1998 incorporates the European Convention on Human Rights (ECHR) into UK domestic law.  Article 14 of the ECHR protects the right not to be discriminated against on the grounds of race, religion, sex, political views or any other status. 
The core provisions of the Equality Act 2010 came into force in October 2010. The general duties for public sector bodies as set out in section 149 of the Equality Act came into force on 5 April 2011. In summary these are, in the exercise of our functions, to have due regard to the need to:

· Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Act. 

· Advance equality of opportunity between people who share a protected characteristic and those who do not. 

· Foster good relations between people who share a protected characteristic and those who do not. 

In Scotland, the Equality Act is supported by a set of specific duties which are set out in the Equality Act 2010 (Specific Duties) (Scotland) Regulations 2012 which came in to force on 27th May 2012. These specific duties require named public authorities to set equality objectives and publish equality information. 

Our Commitments
· To actively promote equality and value diversity within our workforce and to ensure that this commitment is embedded in our day to day working practices.
· Not to discriminate and to promote and demonstrate equality and diversity in areas such as employment, organisational governance, management and procurement as well as in the delivery of our work.
· To create a working environment in which all employees perform effectively and are able to deliver their full potential. 
Complaints

Any member of staff who believes that treatment they receive is not in keeping with this policy has a right to raise a complaint under the Grievance Procedure contained in the Employee Handbook.

Any third party who believes that treatment they receive is not in keeping with this policy has a right to raise a complaint under our Complaints Handling Procedure. 

Responsibility 

All members of the Commission and its staff have responsibility for delivering and demonstrating this policy in practice. Managers are responsible for the application of this policy within their team or department. Senior responsibility for our commitments is held by the Chair of the Commission. 

Ability

We will ensure that our staff are able to deliver this policy through providing continuing professional development and training. 

Review

We will review this policy every two years in line with our policy review schedule or earlier if other developments, such as a change in legislation, make it advisable or necessary to conduct a review. 

Appendix 1 - Legislation

Read the European Convention on Human Rights in PDF format at this external link (http://www.echr.coe.int/Documents/Convention_ENG.pdf)
Read the Human Rights Act 1998 at this external link (http://www.legislation.gov.uk/ukpga/1998/42/contents)
Read the Equality Act 2010 at this external link (http://www.legislation.gov.uk/ukpga/2010/15/contents)
Read the Equality Act 2010 (Specific Duties) (Scotland) Regulations 2012 at this external link (http://www.legislation.gov.uk/ssi/2012/162/made)
Appendix 2 – Protected characteristics
The following are the protected characteristics listed in the Equality Act 2010. 

Age

Disability

Gender reassignment 

Marriage and civil partnership

Race

Religion and belief

Sex, and

Sexual Orientation 

Appendix 3 – Human Rights Based Approach Principles
The Commission promotes, and has demonstrated the benefits of, a Human Rights Based Approach (HRBA). The underlying principles in applying a HRBA in practice are known as the PANEL Principles:


Participation 


Everyone has the right to participate in decisions which affect their 
human rights. Participation must be active, free, meaningful and 
accessible.

Accountability


Accountability requires effective monitoring of human rights standards 
as well as effective remedies for human rights breaches. For 
accountability to be effective there must be appropriate laws, policies, 
institutions, administrative procedures and mechanisms of redress.

Non-discrimination and equality

A HRBA means that all forms of discrimination (such as age, gender, sexual orientation or ethnicity) in the realisation of rights must be prohibited, prevented and eliminated, and that equality in the realisation of all rights must be pursued. 

Empowerment of rights holders


Individuals and communities should be able to claim their rights where 
necessary.


Legality of rights 


A HRBA requires the recognition of rights as legally enforceable 
entitlements, and is linked in to national and international human rights 
law.
Appendix 4 – Links to Additional Information

Equality and Human Rights Commission www.equalityandhumanrights.com 
Equality Advisory Support Service www.equalityadvisoryservice.com 
Citizen’s Advice Bureau 

www.citizensadvice.org.uk
ACAS (Advisory, Conciliation and Arbitration Service) www.acas.org.uk 
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