Statement under Public Services Reform (Scotland) Act 2010 

Under the Public Services Reform (Scotland) Act 2010 the Commission has, along with other public bodies in Scotland, a duty to publish annual public statements relating to our expenditure in the following areas: 

· Public relations

· Overseas travel

· Hospitality and entertainment 

· External consultancy

There are further duties to publish certain information relating to the purchase of goods, the remuneration of employees and the steps taken to improve efficiency, effectiveness and economy in our performance as well as the promotion of sustainable growth. This statement covers the financial year 2013 / 2014. 

Public relations
	Website Costs
	24,236.62

	Video & Photography
	8,060.00

	Events
	1,941.40

	Media Monitoring
	10,437.19

	Publications
	9,518.70

	Transcription
	952.32

	Postage
	342.75

	
	

	
	

	TOTAL
	55,488.98


Overseas travel
	Europe
	12,543.51

	Worldwide
	316.79

	Total
	12,860.30


Hospitality and entertainment 
	Catering for engagement events and meetings relating to Scotland’s National Action Plan for Human Rights
	2,026.69

	Commission monthly meeting with working lunch
	219.09

	Other project related catering
	2,045.06

	Visitor Expenses
	1,865.24

	
	

	TOTAL
	6,156.08


External consultancy
	Historic Abuse InterAction – Project Management and Survivor Support 
	10,000.00

	Historic Abuse InterAction - Facilitation
	532.02

	Equality and Human Rights Impact Assessment (EQHRIA) – Development of E-Learning Materials
	2,000.00

	EQHRIA – Pilot and Best Practice Development 
	2,130.73

	EQHRIA – Pilot Support
	4,341.10

	EQHRIA – Communications support for launch
	1,482.00

	EQHRIA – Evaluation
	4,932.00

	Scotland’s National Action Plan for Human  Rights (SNAP) – Communications and engagement support for launch of first plan. 
	1,686.00

	SNAP – Editing 
	1,000.00

	SNAP – Report Writing
	4,980.00

	Human Resources - Recruitment Support
	2,942.40

	Policy - RIPSA consultancy
	1,200.00

	
	

	TOTAL
	    37,226.25

	
	

	
	

	
	


Payments with a value in excess of £25,000: nil

Members or employees who received remuneration in excess of £150,000: nil.
In taking steps to improve the efficiency, effectiveness and economy in the exercise of our functions, the Commission has:

· Co-location with SPSO in Edinburgh to make cost savings on rent and utilities. 

· Implemented a new IT system and reduced IT running costs. 

· Video conference and internet technology is used where appropriate to reduce our travel costs and environmental impact. 

· As a NHRI it is inherent in the mandate of the Commission to take part in the international human rights system which can involve some international travel. Careful consideration is given to all overseas travel by the Chair of the Commission and management. 
In taking steps to promote sustainable growth the Commission is playing its part in building a modern, outward-looking and fairer Scotland, where human dignity, equality and participation are guaranteed for all, through our powers and duties as established by the Scottish Commission for Human Rights Act 2006. The Commission is a corporate body of the Scottish Parliament Corporate Body (SPCB), and is independent of the Scottish and UK Governments, and of the Scottish and UK Parliaments. The Commission has contributed to promoting and increasing sustainable growth by providing training to public, private and voluntary bodies on best practice in human rights. The Commission has provided advice and expertise to the Scottish Government, Scottish Parliament, UK Government, international organisations and stakeholders on the promotion and protection of human rights. The Commission has supported and enhanced Scotland’s reputation internationally within the human rights and international legal communities. 

